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Editors Report

Welcome to the New Year. Christmas seems like yeste rday and we now have the Easter Bunny on
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our back, more chocolates for you chocolate lovers. aban

Once again for those who are not on the email list, remember it has advantages so why not jump
on and take advantage of things like competitions r un throughout the year. So if you have a
computer let me know what you email address is and you will be put on the email list. It's that
simple and enjoy the benefits. (LET'S SAVE OUR TREE _ S)

One problem | am having is when people change their email address, they forget to notify me
which causes problem when it's time to send out Sho rt Circuit, this also applies to those members
who receive Short Circuit via the post.

This year the committee seems to have bonded really well and we are working well together in our
individual rolls and | can see good results during the year. More to be revealed to members during
the year.

Wishing you all a Happy Easter on behalf of the com  mittee.

Anthony Virgona

*World MS Day 2010 will focus on employment. MSIF is carrying out a global survey to find out more about
how having MS impacts on employment. The results will be released on World MS Day on 26 May 2010.
More information visit www.msif.org

Brain Bank A representative from the Brain Bank will be in Mel  bourne mid May to talk to MS
people. For further details contact one of the comm ittee members regarding the date to be
confirmed.




President’s Report
At last, the feeling of a Clean Sheet. After 2009, | reckon we deserve it, so let's not waste it. And
there is some good news:

the new Rail system offers free transport for those with wheelchairs — as long as they operate
the MYKI system, coming AND going, with a new Free Pass (call them 13 6954).

Road casualties for 2009 were at an all-time low —  but even so, the State Government is
insisting on a Full Coronial Inquest.

Employment opportunities are also opening up again for those who are interested.

You will probably have heard about the Canberra PwM S who was being celebrated recently for
much improved health after Stem Cell work. This is great news but please don’t get too excited by
this: for one thing this was only offered to a pers on with the very worst (aggressive) version of our
condition. Even more important, this is still resea rch rather than treatment — so no absolute
guarantees of good results — and there are many ris ks - just ask someone who has been through
the process already. The obvious example is our Vic  e-President and Editor, Anthony; who had
some weeks of improvement but then his symptoms cam e back in force. Never-the-less this is still
good news, and those taking part are truly an inspi ration for us.

For those of us who live with visual challenges the re was another little pointer | encountered
recently in a TV Program,; the ability of a blind yo = ung Afro-American called Ben was explained. He
is constantly uttering a series of clicks, and rath er like a bat or a dolphin he uses the echo he
receives to build a mental picture of the environme nt around him. It is almost impossible to believe
how well he negotiates around furniture and cars et ¢ and he can pretty accurately detect almost
anything — even a basketball! When his mother trie  d to persuade him to join a room full of blind
children Ben said ‘Why would | want to join disable d people?’ Go, Ben. Perhaps we can all develop
the aural (hearing) sensitivity needed to be like a bat. If he can, maybe | can too...........

You may have heard about some of the films currentl  y on offer. May | recommend just two: one is
Bright Star, about the poet John Keats: and the oth  er is Avatar — a science fiction story from the
man who gave you Titanic. In the case of the second , please make sure to see itin 3D — not TV.

You will certainly have heard (or seen) the reports from the devastating earthquake in Haiti. I'm
sure you will want to help if you can — just as the world helped us so generously in the Bushfires of
12 months ago.

Best wishes for your dynamic Year
David Sullivan

YOORALLA Accessible Transport Supplier Display Day
_At’s or_ Again!

Friday March 26, 2010 1pm—7pm FREE EVENT
Carers, Families, Therapists, everyone welcome!

« You can meet suppliers and discuss specific needs

* You will see a large range selection of modified vehicles from a range of Companies.
* You can compare features of different products.

* You will be able to make decisions on products

Please register your attendance at:  www.yooralla.com.aul/ilced.php
Independent Living Centre
705 Princess Hwy (formerly Geelong Rd) Brooklyn 301 2 Telephone 9362 6111
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Discrimination in the Workplace

The workplace is one of the areas of life where peo  ple with chronic illnesses often face the most
discrimination. Their illness may or may not cause permanent disability. If it does not cause
permanent disability, it may be disabling from time to time. Either way, people with chronic
illnesses often experience discrimination and haras sment in the workplace as a result of the
disability that results from their illness.

This document explains how people with chronic heal th conditions can use the disability

discrimination laws to enforce their rights in the workplace. Throughout the document, reference is
made to disability and disability discrimination. T his is necessary because the disability anti-
discrimination and workplace laws use these terms. However, the laws also apply to people with

chronic ilinesses, because the legal definition of disability includes the presence of disease and
illness.

What is discrimination?

Discrimination is treating a person with a certain characteristic or attribute less favourably than a
person who does not have the characteristic or attr ibute. Federal and State anti-discrimination
laws in Australia make it unlawful for people with certain attributes to be discriminated against in
many areas of public life. The Fair Work Act 2009 provides some additional protections in
workplace law for employees with disabilities.

What laws protect me from disability discrimination in the workplace?

If you have a disability or health condition, the V  ictorian Equal Opportunity Act 1995 and the
Commonwealth Disability Discrimination Act 1992  make it unlawful for you to be discriminated
against or harassed in the workplace because of you r disability or health condition. These laws
protect you against discrimination in all stages of employment from recruitment to dismissal. They
also protect your family, friends, co-workers and ¢ arers from discrimination in relation to your
disability or health condition.

When is disability discrimination in the workplace unlawful?
Not all disability discrimination in the workplace is unlawful. To be unlawful, the discrimination
must meet certain requirements:

1. your disability or health condition must be cove red by the legal definition of 'disability’ or
‘impairment’

2. you must have experienced 'direct’ or 'indirect’ discrimination, or suffered ‘adverse action’
by your employer

3. your workplace situation must be covered.

Is your disability or health condition covered by t he legal definition of ‘disability’ or ‘impairment’

Federal and state anti-discrimination laws define d isability in slightly different ways. However, the
definitions are very broad, and include past, prese  nt, future and imputed disability. These terms
are explained in more detail below.

What is the meaning of 'impairment'?

Under the Victorian Equal Opportunity Act 1995 , disability is referred to as 'impairment' and
includes:

1. atotal or partial loss of a bodily function or a part of the body
2. the presence in the body of organisms that may ¢ =~ ause disease
3. a malfunction of a part of the body, including:

1. a mental or psychological disease or disorder

2. acondition or disorder that results in the pers on learning more slowly than a
person who does not have the condition or disorder

What is the meaning of 'disability'?
Under the Commonwealth Disability Discrimination Act 1992 , 'disability’ includes the following:
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a total or partial loss of the person’s bodily o r mental functions or a part of the body

the presence in the body of organisms causing or capable of causing disease or illness
a malfunction, malformation or disfigurement of a part of the person’s body

a disorder or malfunction that results in the pe rson learning differently from a person without the
disorder or malfunction

a s w0 e

Do | have to disclose the fact that | have a disabi __lity or health condition?

When applying for a job, you do not have a legal ob ligation to disclose the fact that you have a
disability or health condition, unless the disabili ty or illness will affect your work performance or
your ability to perform the ‘inherent requirements' of your job. Similarly, you do not have to
disclose your disability or health condition when 'y ou have been offered the job or while you are
employed.

Unlawful harassment and victimisation

What is unlawful harassment?

It is unlawful under federal and state anti-discrim ination laws for an employer or person who is
engaging your services to harass you in relation to your disability or health condition while you are
a job applicant, employee.

What is unlawful victimisation?

Unlawful victimisation is treating a person unfairl y, or penalizing a person, or threatening to
penalize a person because they have made or intend  to make a complaint of disability
discrimination.

What are the responsibilities of employers?

Employers have a legal responsibility to ensure tha  t they do not discriminate against job
applicants, employees because of their disability o r health condition. Employers may also be
legally responsible for discrimination by their emp loyees if they do not take reasonable steps to
ensure that their workplace is free from discrimina tion or to stop any discrimination that is
occurring.

How can | make a complaint in my workplace?

If you think that you may have been discriminated a  gainst in the workplace, do not ignore it. Come
forward with any complaint you may have. Complainin g will ensure that your legal rights are
protected, and that other people are not subjected to the same discriminatory behaviour. If you feel
comfortable doing so, you may wish to discuss the p roblem with the person concerned, and ask
them to stop their discriminatory behaviour towards you. If you do not feel comfortable confronting
the person directly, or if you have discussed the m atter with them and the behaviour has
continued, talk to your manager, human resources ma  nager or union (if you are a member). They
should be able to tell you what you can do. You may also wish to use your employer's complaints
procedure to make a formal complaint.

How can | take the matter further?

1. under anti-discrimination laws:

If your complaint cannot be conciliated, or if you are dissatisfied with the conciliation process, you
can decide to have your complaint heard by the Vict  orian Civil and Administrative Tribunal (VCAT)
or the Federal Court of Australia/Federal Magistrat  es Court. These bodies can make a decision
about whether you have been discriminated against u nder federal or state disability anti-
discrimination laws. CAT hears complaints conciliat ed by the VEOHRC. The Federal Court of
Australia/Federal Magistrates Court hears complaint s conciliated by the AHRC.

For further information visit ~ www.chronicillness.org.au/workwelfarewills/discrim__ index.htm or call

Disability Discrimination Legal Service on Freecall: 1300 882 872

From Website: www.chronicillness.org.au/workwelfarewills/discrim index.htm
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National Disability Insurance Scheme Update

A recently released report “The Way Forward: A New Disability Policy Framework for Australia” by
a government appointed advisory body has recommended the Commonwealth Government commit to
further investigation of a National Disability Insurance Scheme.

The principal recommendation of report was that the Commonwealth Government, in consultation
with States and Territories, should immediately commission a comprehensive feasibility study on a national
no fault insurance scheme.

The Government has announced that the Productivity Commission, assisted by a special
commissioner with expertise in disability and advised by an Expert Panel, will conduct an 18 month inquiry
into a national disability long term care and support scheme.

The members of the Expert Panel include:

Bruce Bonyhady — President of Philanthropy Australia, Chairman of Yooralla
David Bowen — Chief Executive of the Lifetime Care and Support Authority in NSW
Rhonda Galbally — Chair of the National People with Disabilities and Carer Council
Robyn McKay — former Deputy Secretary in the Department of Families, Housing,

Community Services and Indigenous Affairs

Dr Andrew Pesce — Federal President of the Australian Medical Association
Ann Sherry — Chief Executive of Carnival Australia
lan Silk — Chief Executive of Australian Super.

The Productivity Commission will hold public consul tations as part of its Inquiry, and PwWMS
will contribute to the public consultation process.

If you wish to find out more please goto  www.pc.gov.au/projects/inquiry/disability-support
and sign up to be kept informed of the progress of the Inquiry and how you can be involved in the
consultation process.

Overhaul of disability parking permits
The Federal Government is working to develop Australian-wide rules for disability parking permits. National
Seniors were represented at a forum on the Australian Disability Parking Scheme. The forum was
constructive and NSA discussed issues such as the development of uniform eligibility criteria and permit
concessions.

This will mean that a disability permit will be able to be used across Australia with minimum standards
governing its use, ensuring more certainty and consistency. On 6 November Hon Bill Shorten MP
launched an agreed design for the uniform Disability Parking Permit, which will be recognised nationally. A
Working Group will announce changes to the scheme in 2010.

o National Australia

Independent voice of the over 50s

November, 2009 www.nationalseniors.com.au

Swine Flu Warning: Don’t delay on vaccine

Seasonal flu shots may run short

The seasonal flu vaccine available from the end of February 2010 will protect against three strains
including HINI, dubbed “swine flu”, but the Federal Government has recommended that people get
the vaccine especially those in vulnerable groups s uch as the elderly, those with an incurable
disease, children and pregnant women.

The age 8/1/2010




New to 2010 Have your Say?

| would like to voice my opinion on the Channel 7n  ews and Herald Sun article the following day on
an EXCLUSIVE: Doctors want approval to use marijuan  a to help treat Victorian patients suffering
Multiple Sclerosis.

Firstly, saying it was TRIAL ONLY , and it had NOT _yet been approved by either State or Federal
Governments for funding to proceed was just ridicul ous and once again another let down to people
with Multiple Sclerosis. Another example was a few years ago when | was involved in the Stem
Cell/Chemotherapy trial for MS and after the first person to have it done, the Media jumped on the
bandwagon saying it was a possible cure for MS, but what they failed to say was that it was
stopped within a few years. | know it as a fact bec  ause | went through 6 months of hell and | keep
in touch with the others, who are no better offtha  n me now.

Secondly, | was disappointed that MS Australia had two representatives, one interviewed and the
other seen in another shot with the person intervie wed. HELLO, HAS IT EVEN BEEN APPROVED by
either Government yet. Tell us when it's available and proven, most readers with MS would treat
everything in the news as having been hyped upto m  ake it sound bigger and better than it really is.

All I am trying to say is we get told over and over again we could be heading close to a cure for MS,
but those of us who suffer from the disease only wa nt to know and | think | speak for a lot of us,
when they have a cure or when they can help us with new drugs that have been tested and
approved.

| also think that MS Australia owes us positive not negative news, not build our confidence up to
be let down.
Anthony Virgona

Do Not Call days numbered

Australians who believed their home phone numbers were permanently protected from unsolicited
marketing calls by joining the “do not call” database may find themselves receiving fresh phone sales
pitches this year, as the first entries on the national register expire.

More than 4 million telephone numbers will be registered on the government database by the end of the
year if growth patterns continue. But the three year time limit on registrations will lapse for more than 1
million numbers, initially listed when the database opened in May 2007.

Those who fail to renew numbers will then be considered fair game by tele-marketers that regularly refresh
telephone databases by correlating the numbers on the do not call register with their own. The Australian
Communications and Media Authority is confident that subscribers who want phone numbers to stay on
the register will follow reminders to renew them.

Numbers can be renewed ahead of time on the donotca  Il.gov.au website or by phoning 1300 792 958. The
authority says many people took notice of its alerts earlier last year about high-profile infringements and
there was an unexpected increase in new registrations. Westpac was warned because a bank call centre
was phoning customers who had asked not to receive marketing calls. And the authority also released a
statement about an email hoax virus that falsely suggested mobile phone numbers were soon to be
release publicly to tele-marketers and recipients of phone calls would be charged for incoming calls.

News coverage of these two alerts led to more than 520,000 new entries to the new call database. The
communications authority said last month there had been a 60 percent reduction in complaints received
about the telemarketing industry since the introduction of the register.

There are plans to allow phone subscribers with business, fax and emergency service numbers to include
their numbers on the do not call register. Glenn Mulcaster, the age
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National Seniors Australia

National Seniors Association Ltd. (National Seniors) was formed in 1991 from the merger of Mature
Australia of New South Wales and Later Years of Queensland and a further merger with Self Funded
Retirees of Western Australia. ARPA Over 50s Association Ltd merged with National Seniors, 1% January
2009.

National Seniors is a not-for-profit membership based community organisation which has as its major
objectives:
To provide economic and social benefits for people 50 years and over;

Represent its members views to Government at all le vels;

To make donations and provide service and advice to charitable institutions assisting people
50 years and over.

With a membership of 280,000 and growing National Seniors is Australia's largest organisation
representing those aged 50 years and over. Our membership is divided between those in the workforce,
those on social security pensions and self funded retirees.

For further information visit website www.nationalseniors.com.au _ or call 1300 76 50 50

B rhe royal i

Melbourne Hospital State Library

of Victoria

How can the internet help you manage your health?

Come along and find out:

- how to source quality and trusted health informatia
- the best health sites to use on the internet
- how to better understand and manage your health car

Y Z

Information specialists from The Royal Melbourne Hospital and the
State L|brary of Victoria is offering FREE computer-based workshops for the public.
Bookings are essential.

When: Choose one of these six workshops:

Wed 10 March, 4-6pm Fri 19 March, 10am-12 noon
Wed 7 April, 4-6pm  Fri 23 April, 10am-12 noon

Wed 5 May, 4-6pm  Fri 21 May, 10am-12 noon

Where: State Library of Victoria, 328 Swanston Street
Melbourne (Melway ref: 1B N1)
Who: Everyone is welcome but bookings are essential

How: email bookings@slv.vic.gov.aar phone 8664 7099
An initiative of the Melbourne Health Community Bdvy Committee




GOOD VISION IN A DOWNPOUR

How to achieve good vision while driving during a kavy downpour. | can vouch for this!! We are not ste
why it is so effective; just try this method whentirains heavily. This method was told by a Policeriend who
had experienced and confirmed it. It is useful...ean driving at night.

Most of the motorists would turn on HIGH or FASTEST SPEED of the wipers during heavy downpour, yet
the visibility in front of the windscreen is still bad...... In the event you face such a situation,$t try your SUN
GLASSES (any model will do), and miracle! All of asudden, your visibility in front of your windscreenis
perfectly clear, as if there is no rain.

Make sure you always have a pair of SUN GLASSES wour car, as you are not only helping yourself to dve
safely with good vision, but also might save youriend's life.

Try it yourself and share it with your friends!

PwMS-V Inc (ABN 73 104 198 752) publishes Short Cir cuit.

Material in this Newsletter may be reproduced provi  ded the source is acknowledged. The opinions expre  ssed in this
Newsletter are not necessarily those of PwWMS-V or M _SL and PWMS-V also cannot guarantee the accuracy oft  he
statements made by contributors.

Editor:  Anthony Virgona: Email:  neenel@bigpond.net.au
Enquiries and articles should be addressed to: The Editor / Vice President.
Anthony Virgona
68 Hassett Crescent K eilor East 3033
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